






DIVERSITY, EQUITY AND INCLUSION AT THE DOERR SCHOOL 

VISION, GOALS & ACTION PLAN 

GOAL 1: EDUCATE 

Create a culture that is attuned to the systemic barriers and inequities that exist in academia 

and in the fields represented in the SDSS by providing educational resources. 

We aim to build an inclusive environment where everyone has the opportunity to become 

well-informed and educated about the systemic inequities that exist in academia and the 

Earth sciences. The scope of SDSS's educational offerings will include topics related to the 

intersection of environmental justice and sustainability, along with opportunities for people 

to become educated on anti-racism and anti-oppressive practices. 

IMPLEMENTED 

■ 

■ 

Create school-wide policy on respectful and inclusive behavior and a committee to 

regularly solicit feedback and review its impact.

Expand educational resources, such as events and reading clubs, a DEi reading 

and resources list and support for Sustain 203: Diversity and Inclusion in the 

Geosciences (DIG)

ACTION ITEMS FOR THE NEXT THREE YEARS 

■ 

■ 

■ 

■ 

Develop and implement anti-bias educational workshops for faculty in collaboration 

with Stanford University DEi leaders. 

Build educational and effective DEi practices workshops for faculty and the full 

SDSS community (e.g., anti-bias training, inclusive teaching, inclusive fieldwork, 

cultural competency, mentoring across difference, and anti-racism). 

Add "mentoring across difference" training to current faculty mentorship workshop. 

Support the buildout of an expanded curriculum in the new school with 

environmental justice courses and programming. 
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